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Chair ’s message

Dear Members and Participating Employers
 
It is my pleasure to present you with the Corporate Selection Umbrella Funds’ Annual Report for the year to 
31 December 2016.
 
2016 has been a year of renewed focus on the strategic partnership that we as a Board have forged with 
our participating employers and intermediaries, to enhance the employee value proposition offered by 
employers to their employees. Various initiatives are being rolled out to reassure members that their future 
retirement goals can be achieved, and that their dependants and beneficiaries will be provided for if they 
die in service. However, debt remains public enemy number one. South Africans need to re-evaluate their 
lifestyles and spending patterns to enable them to weather the tough economic conditions we face, and to 
continue investing for their future retirement. Individual savings, and especially retirement savings, are more 
important than ever before. 
 
The Board of the Funds remains committed to the creation of sustainable value for our members, who form 
the heart of the business of the Funds. We are obviously very aware of investor concerns regarding market 
volatility, the impact of credit downgrades, and sluggish growth in our economy, but we are confident as a 
Board of Trustees that we offer our members investment portfolios that are well-diversified and able to offer 
a measure of protection against instability, whilst achieving the returns necessary to support their retirement 
goals.
 
I wish to thank the Board of Trustees, as well as the executive, for their hard work and support over the past 
year. 

Erika Nieuwoudt
Chairperson
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Dear Members and Participating Employers 

I am proud to be part of Liberty Corporate, where we continue to build on the legacy of making financial 
freedom possible. We do this by offering a comprehensive suite of employee benefit solutions. Our efforts 
culminate in us supporting a packaged administration, investments, and risk benefit solution in partnership 
with a well-governed umbrella fund: the Corporate Selection Umbrella Funds (CSUF).  

Established in 1992, CSUF is one of the largest umbrella funds in South Africa.  Represented by approximately 
10 000 participating employers, assets under administration are at R34 billion as at 31 December 2016. 
This demonstrates the confidence and trust employers continue to have in the Liberty brand to help their 
employees achieve financial freedom, with the support of an extensive distribution network of financial 
advisers.

Given the current economic conditions, choosing the most suitable retirement solution can be difficult. For 
this reason, Liberty Corporate offers solutions to more than 296 000 CSUF members designed to meet 
their varying needs. 

For instance, in 2016 the Funds paid retirement benefits to the total value of R4.396 billion, providing 
better financial outcomes in retirement. The Funds also provide risk cover solutions to members and 
their families, in the event of a death or disability, in partnership with Liberty Corporate’s underwriting 
capability. Over the past year, the Funds paid R573 million in death and disability claims, supported by 
our administration services to ensure that the Funds meet our financial obligations to members in times 
of need. 

At Liberty Corporate, we place the employees of our clients and fund members at the centre of everything 
we do. We demonstrate this by facilitating various services, such as legal advice, trauma counselling, and 
emergency medical assistance, among others, to CSUF members and their families. This is our way of 
making a difference so that members and their families can experience a sense of freedom from concerns 
in other aspects of their lives.

Thank you to the participating employers for trusting CSUF and Liberty Corporate to provide retirement 
and risk solutions to their employees. Thank you to the trustees of CSUF for their commitment in partnering 
with Liberty Corporate to secure the financial future of members in their journey towards retirement. 

Sixty years on, and Liberty is still as committed and passionate as its founder, Sir Donald Gordon, to working 
hard so that members and their families can achieve financial freedom.  

Kind regards

Tiaan Kotzé
Chief Executive
Liberty Corporate

Message from the CEO
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Who manages the Funds?

FOUR ARE FULLY INDEPENDENT OF THE 
FUNDS’ SPONSOR, LIBERTY GROUP

FOUR ARE SPONSOR-APPOINTED FROM 
AMONG SENIOR MANAGEMENT

WHO MANAGES THE FUNDS?

MEET YOUR TRUSTEES
The Funds are managed by a Board of Trustees, who appoint a Principal Executive Officer. Together with 
his support staff, the Principal Executive Officer is responsible for ensuring that the Funds run smoothly on 
a daily basis. 

The Trustees are responsible for all the decisions made regarding the Funds. Their obligations include ensuring 
that members’ and beneficiaries’ interests are prioritised at all times. All board members are suitably qualified 
individuals. They also have access to retirement industry experts and specialists whenever additional guidance 
is required. The Trustees meet regularly to discuss investments, benefits and administrative matters.

The Board comprises eight Trustees:

The Board Members (Trustees) of the Funds are:

Erika Nieuwoudt
Chairperson and Independent 
Trustee
Appointed September 2013

28 years’ experience in the retirement fund industry, 
Independent Trustee of various retirement funds, and 
a legal and labour background 

Michael Clifford
Sponsor Trustee
Appointed March 2016

26 years’ experience in employee benefits
9 years’ trustee experience

Maemili Ramataboe
Independent Trustee
Appointed April 2012

12 years’ experience as Principal Officer
Independent Trustee of numerous retirement funds 
Chartered Accountant, MBA (UOFS)

Jan Van der Merwe
Sponsor Trustee
Appointed September 2015

14 year’s actuarial experience in the life insurance 
industry
BSc in Actuarial Science, FASSA

Graham Thomas
Sponsor Trustee
Appointed May 2014

25 years’ experience in the employee benefits 
industry with various insurance companies, mainly 
with group risk products, but also with experience 
in investment and annuity products
Chief Product Officer for Liberty Corporate

John Hayward
Independent Trustee
Appointed April 2015

Over 40 years’ experience in the financial services 
industry as an actuary, retirement fund consultant, 
and investment practitioner
Currently serving on a number of boards as an 
Independent Director and Trustee
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Who manages the Funds?

Chris Roelofse
Sponsor Trustee
Appointed June 2014

Alternative Assets Portfolio Manager at STANLIB 
Multi-Manager, lead portfolio manager of the 
R8bn Liberty Alternative Assets Portfolio, various 
investment roles over the past 13 years
Portfolio management of Liberty’s R20bn 
shareholder investment portfolio
BSc in Financial and Actuarial Mathematics, CFA, 
CFP, MBA

Roger Spence
Principal Executive Officer
Appointed July 2015

Over 30 years’ experience in remuneration and employee benefits as well as extensive 
experience as Principal Executive Officer
Global Remuneration Professional

Martin Kuscus
Independent Trustee
Appointed February 2016

Over 21 years’ experience in the financial services 
environment at a policy and governance level, 
of which the last 11 years have been spent in 
the retirement fund industry with some of the 
largest retirement funds in the country, and as 
Chairperson of two of the largest retirement funds
Currently serving on a number of boards as an 
Independent Director

RESIGNATIONS AND APPOINTMENTS

• Mr John Hayward (Independent Trustee) resigned on 31 January 2017. Ms Mabatho Seeiso was appointed 
effective 1 May 2017. 

• Mr Jan van der Merwe (Sponsor Trustee) resigned on 31 January 2017. Mr Michael Norris was appointed 
effective 1 May 2017.

• Ms Erika Nieuwoudt (Independent Trustee) was re-elected as Chairperson effective 1 December 2016.

BOARD SUB-COMMITTEES
The Board is further divided into six Sub-committees. The members of these sub-committees provide 
advice and guidance to the full Board. They also provide direct input during the quarterly Board meetings.
 
Investment Sub-committee

The Board of Trustees appointed an Investment Sub-committee to direct and oversee the 
investments of the Funds. The Investment Sub-committee makes recommendations to the Board 
of Trustees regarding the appointment of the Funds’ investment consultant and managers, as well 
as investment strategy.

Administration Sub-committee
Efficient administration is key to the successful operation of the Funds. This sub-committee 
is tasked with reviewing the Administration Agreement with Liberty Corporate annually and 
reporting back to the Board on all issues relating to the administration of the Funds.

Audit and Risk Sub-committee
This sub-committee advises the Board on the Funds’ finances as well as the risk policy of the 
Funds.  It is a requirement of the Board that the Funds’ auditors, PricewaterhouseCoopers, attend 
all Audit and Risk Sub-committee meetings.

R
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Who manages the Funds?

Communication Sub-committee
This sub-committee reviews all communications between the Funds, members and Employers. 
The Communication Sub-committee works closely with the Fund Sponsor in developing and 
implementing the Funds’ communication strategy.  

Legal Sub-committee
The Legal Sub-committee acts as an advisory body to the Board on legal matters affecting the 
Fund and regularly reviews the documents and policies of the Funds. This sub-committee also 
ensures that all practices adopted by the Fund Sponsor are in line with the Rules of the Funds.

Death Claims Sub-committee

This sub-committee considers all death claims, and provides advice to the Board on the 
distribution of death benefits (based on Section 37(C) of the Pension Funds Act).

Full details of the duties and membership of the Sub-committees may be found on the 
members’ website (refer to the Contact Us section).

EXPERT ADVISORS AND SERVICE PROVIDERS
The Board of Trustees receives assistance on Fund matters from the following service providers and specialists:

Auditor PricewaterhouseCoopers Inc.

Valuator Michael de Villiers

Administrator Liberty Group Limited

Investment Advisor Liberty Corporate Consultants and Actuaries

Asset Managers Liberty, STANLIB, and other Asset Managers
The complete list is reflected in the Investments section.

Risk Benefit Underwriter Liberty Group Limited

Housing Loan Provider Standard Bank

Death Benefits for minors Standard Trust Limited (STL)

Unclaimed Benefits Liberty Corporate Unclaimed Benefit Fund

Professional Indemnity Insurance Marsh (Pty) Ltd

BOARDS’ GOVERNANCE
Each year, the Board undertakes a Trustees’ appraisal in line with the process outlined in the 
Financial Services Board’s Circular PF130. 

The Funds, being a large entity, also benefit from Independent Trustees, who have a vast amount of 
experience and knowledge.  They also serve on the Boards of other retirement funds. Thus, they add value 
through the experience they have gained when dealing with similar issues in terms of other funds.

Trustees are required to provide a detailed list of all their appointments to the Principal Executive 
Officer each year. Based on these statements, the Principal Executive Officer is satisfied that the current 
Independent Trustees are truly independent. Furthermore, the Board Charter and Code of Conduct 
supports their ethical operation. 
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UNDERSTANDING JUNK STATUS
The easiest way to get to grips with South Africa’s credit rating is to think of the process we all need to follow in 
order to apply for credit. 

Most of us have applied for a loan or a credit card. The bank looks at how much money you earn and whether 
you will be able to pay back the loan or not.

Essentially, two credit ratings agencies have looked at South Africa’s credit record, and decided the following: 

Therefore, they have downgraded South Africa’s profile to junk status. South Africa will still be able to borrow 
money, but our loans will be more expensive than they used to be, which means less money to spend on things 
that really matter, like education and health services.

HOW WILL INDIVIDUALS BE AFFECTED? 

WILL THIS AFFECT YOUR RETIREMENT INVESTMENTS?

Perhaps. This is because, when a company that your savings are invested in performs better, it will pay more 
dividends and its shares will have a higher value. This means you get more for your investment in that company. 

However, please note that you should NOT change your investments based on market 
fluctuations. Times of financial turbulence are predicted and prepared for by the experts. Retirement 
fund assets are managed with a long-term view in mind and investment managers are assessed and chosen 
for their quality, and on the basis of their track records over the long term.

They don’t like how 
South Africa is being 
managed

South Africa could be 
managed better

South Africa isn’t being 
managed as well as 
before

Food, electricity, and 
petrol price increases

South Africans will be 
paying more in interest

Jobs will be at risk in 
various sectors

Business confidence 
declines: this will 

result in fewer 
foreign investors.

R
R

R
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A TALE OF TEMPTATION 
WHY TAKING IT ALL IN CASH WILL COST YOU

For some of us, retirement seems too far in the future to be concerned about now. Why should we be 
concerned when there are still so many years ahead of us to save the money we need? It’s this 
exact thought process that often leads to people taking their savings in cash years before retirement. And 
just to be clear… it is a very risky choice.

When you retire, you would want to carry on experiencing the same standard of living you 
enjoy now, wouldn’t you? If you don’t make informed money decisions today, like allowing your money 
invested in a retirement vehicle to grow over a long period of time, then your future might not be as rosy 
as you expect. 

Julia started her dream job at the age of 25. She and her financial 
advisor decided that she would contribute 12% of her salary 
towards retirement every month.

Over the first 20 years of her career, she consistently received 
returns above inflation. Her salary also increased by 1% ahead of 
inflation per year over her working career.

When she eventually retired one day, she was expected to have 
around 9.6 times her annual salary saved up. This would have 
ensured her roughly 70% of her final salary as a monthly income, 
during her retirement years...

1

4

5

2

3

At the age of 45, Julia had already saved a substantial amount 
of money. And with 20 years to go before retirement, she 
decided to cash in her retirement savings to go on a fancy 
overseas holiday. 

After coming back from her holiday, her financial advisor 
informed her that she would now have to contribute 35% of 
her salary (almost three times more) for the next 20 years to 
get back to where she was before.

DO YOU THINK YOU WOULD BE ABLE TO GET BY WITHOUT 
35% OF YOUR SALARY EVERY MONTH?

Despite all the warnings, early withdrawals remain one of the main reasons most South Africans aren’t able 
to maintain their standard of living in retirement. In fact, the percentage of South Africans likely to take 
their retirement savings in cash when they resign has almost doubled over the last four years.

When it comes to saving for retirement, there are no short cuts. Invest wisely, contribute as much as you 
can afford to, get advice, and resist the temptation to dip into your retirement savings!
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IF RETIREMENT IS 
APPROACHING:

REVIEW YOUR OPTIONS
No matter who you are, the one thing you can be certain about is change. And retiring is one of life’s 
greatest changes. After retirement, your life as you know it will be different. Your income will be different, 
the way you receive income will be different, and your expenses will also be different. 

Retiring is an enormous change, and it might seem scary. The good news is that this change doesn’t have to 
be a shock. You can be prepared. And the most important step towards preparing yourself for retirement 
is knowing and understanding the options available to you. You will have two general options to consider 
if you are close to retirement. Your goal: have as much money as you possibly can. We are all living longer 
and healthier lives.

LIFE ANNUITY LIVING ANNUITY

• You will receive a pension for the rest 
of your life.

• Your insurer determines how much 
your pension should be for each 
month of your retirement. 

• The amount you have saved 
determines the amount you will 
receive each month. The more you 
have saved, the higher your monthly 
pension will be after retirement.

• You choose how much money should 
be taken out of your savings to pay 
your pension every month.

• All of your money will stay invested 
after you retire. This means that your 
savings can increase or decrease in 
value after you retire, depending on 
market movements. 

If you want to take a living annuity when you retire, the default Life Stage option offered by the Fund may not 
be right for you. Speak to your financial advisor before it’s too late to change your mind.

Guaranteed Life Annuity Living Annuity
Your monthly pension is guaranteed for life. Your pension can be changed every year (between 

2.5% and 17.5% of your capital).
Income tax cannot be managed as the tax is based 
on your monthly pension.

Income tax can be managed by reducing the 
monthly pension you withdraw.

The insurer will determine the investment strategy 
of the underlying investments.

The choice of underlying investments rests with 
you and your advisor.

Various options are available and differ from insurer 
to insurer. In the Fund, any “positive difference” 
between the Member’s Share and all lump sums 
and annuity amounts paid, are paid to the member’s 
beneficiaries or into the estate, if applicable. 

Capital goes to your beneficiaries if you die. They 
can continue to withdraw an income, or they can 
withdraw the capital.

The insurer takes on the investment risk. Your 
monthly pension is guaranteed.

You take on the investment risk. Together with 
your advisor, you must ensure that your investment 
returns provide a pension that you will be able to 
live on for the rest of your life.

Your choice is final and cannot be changed. A Living Annuity can be switched to a Fixed Annuity 
at a later stage.
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Benefit Statements

BENEFIT STATEMENTS
Benefits statements are issued to all members and provided to your Employer for distribution. This is an 
annual statement that shows you a summary of all your benefits in the Fund. 

The following information is included on your benefit statement:

Your Personal Information

Your Contributions

Your Total Fund Values

What you need to do
• Please check that all of the personal information on the statement is correct. 

Kindly contact your Human Resources office if you need to update your details.
• Discuss your benefits with your immediate family. They need to know what 

benefits they are entitled to, should you pass away.

Please bear in mind that this statement is an illustration of the values/benefits provided by the Funds. 
Nothing on your benefit statement can override the current legislation or the Rules of the Funds. Please 
also note that this document is not a statement of your pension interest for the purposes of Section 7(8) 
of the Divorce Act, 1979. 

Liberty Corporate reviews all calculation assumptions every 6 months, to maintain a realistic estimation of 
the value of the retirement benefit shown on your statement.

WHAT IF I HAVE NOT RECEIVED MY BENEFIT STATEMENT?
If you have not received your benefit statement, please contact your Employer/HR Department.

DISABILITY BENEFITS – WHAT YOU NEED TO KNOW
The assessment of capital disability benefit is conducted using the definition below as defined in the policy:

Own or Reasonable Occupational Disability 

“Means incapacity of such a nature that the Member is, and has been for the immediately 
preceding period of ninety days (and as far as can be ascertained shall continue permanently to 
be), continuously and wholly prevented from engaging in the Member’s own normal occupation 
or any reasonable occupation for which he is, or could reasonability be expected to become, 
suited taking into account his knowledge, education, training, abilities or experience. Without 
derogating from its generality, permanence of such incapacity shall be assessed considering 
medical and other treatment that the member could reasonably be expected to undergo.  At the 
absolute discretion of Liberty the 90 day period may be waived in part of in full.” 

Your Investment Portfolios
Your Death Benefits
Your Disability Benefits
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PAYMENT OF BENEFITS

The Corporate Selection Retirement Funds pay the vast majority of benefits within 10 days of receipt of 
the necessary documentation. 

Please note: In order for the Administrator to make payment, you must provide certain 
minimum information, such as your tax reference number and banking details. If the Funds do 
not have this information, your payment will be delayed.

WHERE CAN I GET A CLAIM FORM AND 
WHO CAN I CONTACT FOR ASSISTANCE?

Please visit the website for the latest claim forms, to ensure that correct and complete 
information has been provided. Please contact the call centre during office hours if you have 
any queries.  Kindly see the information under the Contact Us section.

YOUR FUNDS’ FINANCES
All retirement funds must submit financial information to the Registrar of Pension Funds each year, to 
ensure that they are in a healthy financial position. It is the pleasure of the Trustees to present to members 
the latest financial information for the four Corporate Selection Funds. 

The auditors of the Fund, PricewaterhouseCoopers, certified that they have audited the annual financial 
statements of the Funds as at 31 December 2016. They have confirmed that the financial statements of the 
Funds have been prepared, in all material respects, in accordance with the basis of preparation applicable 
to Retirement Funds in South Africa as set out in the notes to the financial statements. The Audit and Risk 
Sub-committee is satisfied that the external auditor is independent of the Funds.
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FINANCIAL STATEMENTS

Below are the key extracts from the audited financial statements of the four Corporate Selection Funds for 
the year ending 31 December 2016.

Pension 
Fund

Retirement 
Fund

Retirement Fund 
No. 2

Number of participating employers 2211 2173 4205

Number of active members 68,804 82,547 144,802

Total contribution income received 
and accrued 1,492,068,661 1,591,865,292 2,517,252,144

Death claims paid
(Including approved insured benefits) 80,766,542 158,217,433 227,106,981

Lump-sum disability claims paid 

(Including approved insured benefits) 28,003,241 39,097,468 40,228,162

Retirement benefits paid 282,896,733 499,200,274 427,822,262

Withdrawals paid 891,074,081 963,930,511 1,331,257,236

Divorce payments 6,070,544 8,865,180 7,584,936

Surplus apportionment benefit - 445,138 -

Benefits paid 1,288,811,141 1,669,756,004 2,033,999,577

Administration costs 39,330,508 42,883,146 76,803,029

Total assets 8,545,440,056 12,190,560,928 13,398,729,847

Financial Services Board 
registration number 12/8/36006 12/8/27024 12/8/36438

South African Revenue 
Services approval number 18/20/4/40547 18/20/4/9320 18/20/4/40726
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INVESTMENTS
AN OVERVIEW OF THE ECONOMY

At the time of writing, the local economic climate is one of uncertainty, as South Africa waits to see whether 
a further investment downgrade will take place. S&P was the first of the three major ratings agencies to 
downgrade the country’s status in April, citing political instability. A few days later, Fitch announced their 
downgrade of South Africa to so-called junk status, stating that the cabinet reshuffle that took place on 
31 March was likely to result in a change in economic policy. Moody’s is also due to review the country’s 
investment status within the coming months. Economic growth in South Africa is likely to drop below 1% as a 
result of these downgrades, and some experts believe that a recession may well be on the horizon.

Internationally, investors predict continuing market fluctuations, as a result of the risks introduced by the 
Trump Presidency, Brexit, and national elections in several European countries. However, as is always the 
case when dealing with investments, it is important to remember that what really matters is long-term 
performance, and to plan accordingly.

With so much happening both locally and abroad, in terms of political unrest, many individuals feel a need 
to take action in some way. But no matter what one’s qualifications, none of us are able to predict the 
future, and attempting to do so is always a risky gamble. 

Nevertheless, many analysts believe there is still a chance that the rand will stabilize at around R13,50 to 
the dollar over the next few months, barring any more nasty surprises.

As a member of the Corporate Selection Suite of Umbrella Funds, there is no need for you to be alarmed 
by volatile market conditions, as your investments are managed with a long-term view in mind. Markets will 
always fluctuate. The Funds’ investment managers have been chosen for their proven abilities and on the 
basis of their long-term performance.

INVESTMENT STRATEGY

All Funds are required to have an investment strategy. This is a document that explains the selection, 
monitoring and managing of the Funds’ investments. It lists all the portfolios, as well as the objectives of 
each, and how these objectives will be measured. 

When compiling the investment strategy, the Board of Trustees, in consultation with the Investment Sub-
committee and the Investment Consultant, consider factors such as inflation over the long term, the age 
profile and salary profile of members, targeted replacement ratio, and the Pension Funds Act. 

The Board of Trustees has the ultimate responsibility for the Funds’ investment strategy. They do their 
utmost to ensure they cater for the needs and requirements of all members. It is for this reason that they 
provide members with a range of investment portfolios to suit their different needs.
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WHICH PORTFOLIOS ARE OFFERED?

The Board of Trustees is aware that most members are not investment experts. It is perfectly understandable 
that you may lack sufficient knowledge about investments and therefore are not comfortable when 
choosing a portfolio. 

The Life Stage Model has been introduced to save members from having to make difficult investment 
decisions. This model ensures that your contributions are invested according to your number of years to 
retirement (investment horizon). 

Why is this? Generally, the closer you are to retirement, the safer your investment should be. If you choose 
the Life Stage Model, your investments will automatically and gradually be transferred into the next more 
conservative (safer) portfolio as and when you reach the next age category in the Life Stage Model.  

However, if you would prefer to have control over your own investment portfolio, the following portfolios 
are available to you:

Corporate Portfolios
• CR Corporate Absolute Returns
• CR Corporate Choice Assets
• CR Liberty ALBI TR Tracker Fund
• CR Liberty ALSI Top 40 TR Tracker Fund
• CR Liberty Corporate Advanced Bonus
• CR Liberty Institutional Money Market Fund
• CR Oasis Crescent Balanced High Equity FOF
• CR STANLIB Multi-Manager CPI Plus
• CR STANLIB Shari’ah Balanced Fund
• Liber8 Smart Liberty Secure Fund
• Liberty Aggressive Balanced Tracker Fund
• Liberty Conservative Balanced Tracker Fund
• Liberty Moderate Balanced Tracker Fund
• Liberty Shariah Fund of Funds
• Liberty SWIX Top 40 Tracker Fund
• RA Corporate Preferred Assets
• RA Oasis Crescent Equity
• SR Liber8 Smart Advanced Bonus
• SR Liber8 Smart Stable Growth Fund
• Stable Growth LDSLiberty SteFi Tracker Fund
• RA Liberty Corporate Unlisted Real Estate
• RA STANLIB Income Fund
• RA Liberty Corporate Listed Real Estate Portfolio
• RA Liberty Corporate REIT Portfolio

Adviser Range Portfolios
• SMM Allan Gray Balanced
• SMM Allan Gray Equity
• SMM Allan Gray Stable
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• SMM Allan Gray-Orbis Global Equity Feeder Fund
• SMM Allan Gray-Orbis Global Fund of Funds
• SMM Coronation Aggressive Equity Fund
• SMM Coronation Balanced Defensive Fund
• SMM Foord Balanced Fund
• SMM Foord Equity Fund
• SMM Foord International Feeder Fund
• SMM Investec Absolute Income Fund
• SMM Investec Opportunity Fund
• SMM Investec Value Fund
• SMM Kagiso Balanced Fund
• SMM Nedgroup Investment Managed Fund
• SMM Nedgroup Investment Rainmaker Fund
• SMM Oasis Crescent Balanced High Equity FOF
• SMM Prudential Equity Fund
• SMM RE:CM Flexible Equity Fund
• Allan Gray Orbis Global Equity

External House View Portfolios
• CR Allan Gray House View with Global
• CR Coronation House View with Global
• CR Investec House View with Global
• CR Oasis House View with Global
• CR Prudential House View with Global

Legacy Portfolio Market Values
• CR Corporate Preferred SA Assets
• CR Corporate SA Absolute Returns
• CR Corporate Specialist SA Balanced
• CR Corporate Specialist SA Equity
• CR Investec House View
• CR STANLIB Multi Manager Aggressive
• CR STANLIB Multi Manager Conservative
• CR STANLIB Multi Manager Moderate
• RA Allan Gray Equity
• RA Corporate ALSI 40 Plus
• RA Corporate Balanced Bonus
• RA Corporate Financial & Industrial
• RA Corporate Gilt
• RA Corporate International Assets
• RA Corporate Liquid Assets
• RA Corporate Real Estate CPI
• RA Corporate Specialist Balanced
• RA Corporate Specialist Equity
• RA Corporate Wealth Develop
• RA LA Excel Lifetime Phase1
• RA LA Excel Lifetime Phase3
• RA LA Excel Lifetime Phase4
• RA LA Excel Lifetime Phase5
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• RA LA Excel Moderate
• RA LA Excel Moderate (G)
• RA LA Standard Bank Money Market
• RA Liberty Equity Element
• RA Liberty Managed
• RA Standard Bank Money Market Fund
• I Fedsure Guaranteed GOOO1
• I Liberty Corporate Balanced Fund
• I Liberty Corporate Money Fund
• CR Allan Gray House View

Liberty Life Stage Portfolios
• CR Liberty Stable Growth Fund
• Liberty Secure Fund

Single Manager Life Stage Portfolios
• Single-manager Consolidation
• Single-manager Growth
• Single-manager Preservation

STANLIB Multi Manager Portfolios
• CR STANLIB Multi-manager Aggressive Balanced
• CR STANLIB Multi-manager Conservative Balanced
• CR STANLIB Multi-manager Moderate Balanced

Asset Consultant Portfolio Range
• Sasfin Met Balanced
• Seed Unitised Balanced Selection
• Seed Unitised Conservative Selection
• Seed Unitised Moderate Selection
• Sasfin Met Prudential
• Sasfin Met Stable
• PSG Wealth EB High Equity Fund
• PSG Wealth EB Medium Equity Fund

Please refer to the member website for more information on each of these portfolios (see the Contact Us 
section).

CHOOSING YOUR OWN PORTFOLIO: PITFALLS

It is risky to choose your own portfolio if you do not have suitable investment experience, or access to 
someone with such expertise. If you choose a too low risk portfolio when you are young, you might not 
beat inflation over the long term. On the other hand, if you are invested with a portfolio with too much risk 
close to retirement and the markets drop, you might lose a large portion of your savings.

We strongly suggest that you consult an accredited financial advisor to assist 
you with this process.
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HOW DID THEY PERFORM?
INVESTMENT PERFORMANCE TO 31 DECEMBER 2016
The table below shows the annualised time-weighted returns of the various portfolios, net of all 
costs. 

 PORTFOLIOS
1 yr 3 yr 5 yr

Portfolio Benchmark Portfolio Benchmark Portfolio Benchmark

Single manager risk profiles:

Corporate Preferred Assets 2.0% 3.3% 6.7% 7.7% 12.4% 13.1%

Corporate Choice Assets 4.6% 7.7% 7.4% 9.3% 12.2% 13.4%

Corporate Absolute Returns 4.7% 11.8% 6.5% 10.7% 9.7% 10.7%

Corporate Real Estate 10.5% 11.8% 10.6% 10.7% 10.7% 10.7%

Liberty Institutional Money 
Market Fund 8.1% 7.4% 7.0% 6.6% 6.5% 6.1%

Corporate International 
Assets -4.7% -6.4% 11.3% 12.5% 18.3% 17.8%

Multi manager risk profiles:

STANLIB Multi-Manager 
Aggressive Balanced 3.4% 5.0% 7.4% 9.2% 12.1% 14.4%

STANLIB Multi-Manager 
Moderate Balanced 3.0% 4.8% 8.4% 7.7% 13.3% 12.6%

STANLIB Multi-Manager 
Conservative Balanced 3.5% 5.6% 7.3% 8.1% 10.2% 11.0%

External house view portfolios:

Allan Gray House View with 
Global 5.5% 3.5% 9.3% 7.7% 13.4% 12.9%

Investec House View with 
Global 1.0% 3.5% 9.3% 7.7% 14.1% 12.9%

Prudential House View with 
Global 6.2% 3.5% 8.3% 7.7% 13.9% 12.9%

Coronation House View with 
Global 3.1% 3.5% 7.2% 7.7% 13.6% 12.9%

Oasis House View with Global 6.5% 3.5% 7.5% 7.7% 13.4% 12.9%

Single manager life stage:

Single Manager Growth 3.8% 9.5% 5.9% 10.0% 11.4% 10.2%

Single Manager Preservation 6.5% 4.9% 6.5% 5.8% 6.2% 5.6%

Single Manager Consolidation 2.5% 7.8% 6.6% 8.1% 10.6% 8.3%
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 PORTFOLIOS
1 yr 3 yr 5 yr

Portfolio Benchmark Portfolio Benchmark Portfolio Benchmark

Shari’ah portfolios:

STANLIB Shari’ah Balanced 
Fund 6.9% 12.8% 4.5% 4.1% 9.4% 9.1%

Liberty Shari’ah Fund of Funds 7.0% -2.0%     

Oasis Crescent Balanced High 
Equity 5.9% 9.8% 4.4% 8.7%   

Oasis Crescent Equity Fund 5.8% 11.1% 3.5% 2.8% 9.2% 7.3%

Balanced passive risk profiles:

Liberty Aggressive Balanced 
Tracker Fund -0.6% 0.1%     

Liberty Conservative Balanced 
Tracker Fund 5.1% 5.6%     

Liberty Moderate Balanced 
Tracker Fund 0.9% 1.5%     

Specialist passive portfolios:

Liberty SteFI Tracker Fund 
Liberty 7.4% 7.4%     

Liberty SWIX Top 40 Tracker 
Fund  -0.6% 1.5%     

Liberty ALBI TR Tracker Fund 15.4% 15.5%     

Liberty ALSI Top 40 TR Tracker 
Fund -1.6% -1.6%     

Risk managed portfolios:

Liberty Secure Fund 4.2% 9.8%     

Liberty Stable Growth Fund 1.5% 11.8% 8.4% 10.7%   

Liberty Corporate Advanced 
Bonus 6.8% 6.8% 6.2% 5.7% 6.0% 5.7%

External unit trusts:       

Sasfin Met Balanced (Multi Asset 
- Low Equity risk profile) 0.4% 10.8%     

Sasfin Met Prudential (Multi 
Asset - Medium Equity risk 
profile)

-3.0% 12.8%
    

Sasfin Met Stable (Multi Asset - 
High Equity risk profile) 3.7% 8.8%     

Sasfin Met Equity (Equity risk 
profile) -9.0% 4.1%     
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 PORTFOLIOS
1 yr 3 yr 5 yr

Portfolio Benchmark Portfolio Benchmark Portfolio Benchmark
SMM Range:      
SMM Allan Gray Balanced 5.8% 3.6% 9.1% 7.8% 13.3% 13.2%
SMM Allan Gray Equity 8.9% 2.6% 9.5% 6.2% 13.6% 13.0%
SMM Allan Gray Stable 6.6% 7.1% 9.0% 6.7% 8.5% 6.7%
SMM Allan Gray-Orbis Global 
Equity Feeder Fund 4.6% -6.1% 12.8% 13.8% 25.4% 22.9%

SMM Allan Gray-Orbis Global 
Fund of Funds 1.4% -7.6% 10.2% 12.3% 18.4% 17.9%

SMM Coronation Aggressive 
Equity Fund 15.1% 4.1% 3.8% 7.6% 13.5% 14.2%

SMM Coronation Balanced 
Defensive Fund 5.0% 1.7% 7.6% 6.3%   

SMM Foord Balanced Fund 0.9% 1.7% 6.7% 6.3% 13.8% 10.5%
SMM Foord Equity Fund 2.7% 0.9% 6.2% 4.2% 14.7% 10.4%
SMM Foord International Feeder 
Fund -10.3% -6.1% 9.2% 13.8%   

SMM Investec Absolute Income 
Fund 7.8% 7.4% 5.4% 6.6% 5.8% 6.1%

SMM Investec Opportunity Fund -2.2% 12.8% 7.6% 11.7% 11.6% 11.7%
SMM Investec Value Fund 69.0% 2.6% 14.8% 6.2% 9.1% 13.0%
SMM Kagiso Balanced Fund 10.8% 1.7% 5.2% 6.3%   
SMM Nedgroup Investment 
Managed Fund -0.6% 1.7% -8.7% 6.3%   

SMM Nedgroup Investment 
Rainmaker Fund -1.7% 0.9% 6.3% 4.2%   

SMM Oasis Crescent Balanced 
High Equity FOF 6.4% 9.8% 6.1% 8.7% 10.8% 8.7%

SMM Prescient Postive Return 
Fund 5.7% 9.8% 5.8% 8.7% 7.5% 8.7%

SMM Prudential Equity Fund 5.7% 0.9% 7.0% 4.2% 14.8% 10.4%
SMM RE:CM Flexible Equity Fund 40.8% 2.6% -1.6% 6.2%   
STANLIB Multi Manager CPI Plus 3.0% 10.8% 7.4% 9.7% 9.6% 9.7%
Coronation Aggressive Equity -7.8% 3.6% 9.2% 13.0% 11.4% 14.2%
Seed range (Only available for Seed clients):
Seed Unitised Conservative 
Selection 6.5% 8.8%     

Seed Unitised Moderate Selection 3.4% 10.8%     
Seed Unitised Balanced Selection 1.0% 12.8%     
Seed Unitised Income Selection 8.1% 8.8%

PSG range (Only available for PSG clients):
PSG WEALTH EB HIGH EQUITY 
FUND

      

PSG WEALTH EB LOW EQUITY 
FUND

      

PSG WEALTH EB MEDIUM 
EQUITY FUND

      

PSG WEALTH EB CASH PLUS 
FUND

      

Notes:

Blank - Insufficient return history means the portfolio has not been available on the CSUF platform for the required 
period of time.
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FUNDS’ GOVERNANCE

Retirement funds are governed by legislation to ensure the rights of members are protected at all 
times. 

The Board of Trustees is committed to and fully endorses the principles of the Pension Fund 
Circular 130 on Governance within the prescriptions as provided for in the Pension Funds Act and 
the Rules of the Fund. The Trustees believe that the Fund complies with and has implemented the 
main principles of the Pension Fund Circular 130 in all respects. 

A governance levy covers the governance costs incurred by the Funds. The major governance 
elements are: audit fees, staff costs (Principal Executive Officer and support staff), fidelity 
guarantee and professional indemnity insurance cover, FSB levies, and the Independent Trustees’ 
fees. These expenses are necessary to maintain the very high standards of governance that the 
Pension Funds Act requires.

The governance levy is recovered on a rand basis from members and funded by a small monthly 
deduction from individual members’ Fund Credits. In order to accurately manage any difference 
between recoveries and costs, the governance levy is paid into an expense contingency reserve 
account. Any excess Funds are held in the reserve account for the benefit of Fund members. The 
Trustees review the levy regularly.  

REGULATION 28 (OF THE PENSION FUNDS ACT)
The Trustees confirm that the Funds continue to work towards full Regulation 28 compliance. 
The Funds have been communicating regularly with Employers and financial advisors regarding 
this requirement. Regulation 28 aims to reduce investment risk in the management of retirement 
funds, by imposing prudent asset diversification principles and limitations. Due to market 
movements, it is not possible to be fully compliant at all times. Compliance with Regulation 28 
requires administrators to be able to report right down to individual member level that the Funds’ 
investments are sufficiently diverse.

The Administrator of the Funds, Liberty Corporate, is diligent in reporting on the compliance of 
the Funds to the Financial Services Board as required.
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Complaints

CRISA
The Code for Responsible Investing in South Africa (CRISA) was introduced in July 2011. CRISA 
aims to provide the investor community with the guidance needed to give effect to the King 
Report on Corporate Governance in South Africa (King III), as well as the United Nations-backed 
Principles for the Responsible Investment (PRI) initiative. Both require investment institutions to 
take environmental, social and governance issues very seriously.

The Trustees fully recognise the importance of CRISA.  

TREATING CUSTOMERS FAIRLY
It has always been a part of the Funds’ ethos to place its members’ interests first in all things.  

The Financial Services Board (FSB) is implementing a programme to be known as Treating 
Customers Fairly (TCF) to regulate the market conduct of financial services providers. The TCF 
approach seeks to ensure that fair treatment of customers is part of the culture of all financial firms. 
TCF will be a combination of market conduct general principles and defined rules.  It will drive the 
delivery of clear and measurable fairness outcomes. The FSB will enforce these outcomes using a 
variety of visible and credible measures to prevent unfair treatment of customers.

The Principal Executive Officer oversees and ensures implementation of all TCF principles 
applicable to the Funds:

• Fair treatment is a cornerstone of the Funds’ culture
• All products and services are tailored to cater to the needs of members
• Members are provided with all the information they require, when they require it
• The service offered to members is streamlined and efficient

REGULATORY PENALTIES
No regulatory penalties, fines or sanctions were imposed on any of the Funds during the year.

COMPLAINTS
Should you have a complaint relating to the Fund, its management, administration, communication, 
Participating Employers, or any other matter; you can contact your Board of Trustees in writing. 

Should they not respond within 30 days of you submitting your complaint or their response is 
unsatisfactory, you may contact the Pension Funds Adjudicator.

Please submit all complaints to the Principal Executive Officer (Refer to the Contact Us section).

The Trustees investigate all complaints addressed to the Adjudicator’s office regarding the Funds.
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FUNDS’ CONTACT DETAILS
GENERAL QUERIES
Direct any general queries regarding the day-to-day administration of the Funds to:

• Your Employer: this is the first person you need to contact!
• The appointed financial advisor; or 
• In writing to Liberty Corporate. 

MEMBERS’ WEB PAGE
https://csuf.liberty.co.za

LIBERTY CORPORATE - CONTACT DETAILS
Call centre: 011 408 2999 

Fax: 011 408 2264
Website: www.liberty.co.za

Principal Executive Officer
Should you wish to bring any matter to the attention of the Trustees, or if you have problems 
getting a response from the Administrator, you can contact the Principal Executive Officer:

Roger Spence
Fax: 011 408 2615
Email: roger.spence@liberty.co.za 

The Pension Funds Adjudicator - Contact details
Should you not receive a satisfactory response from the Principal Executive Officer or Trustees 
within 30 days, you may refer your complaint to the Pension Funds Adjudicator:

4th Floor 
Riverwalk Office Park
Block A, 41 Matroosberg Road
Ashlea Gardens Extension 6
Pretoria
0181

Tel: 012 346 1738
Fax: 086 693 7472
E-mail: enquiries@pfa.org.za

Corporate 
Selection Umbrella 
Pension
Fund

Corporate 
Selection 
Umbrella Pension 
Fund No. 2

Corporate 
Selection Umbrella 
Retirement
Fund

Corporate 
Selection Umbrella 
Retirement Fund 
No. 2

Financial Services 
Board registration 
number

12/8/36006 12/8/36440 12/8/27024 12/8/36438

South African 
Revenue Services 
approval number

18/20/4/40547 18/20/4/40725 18/20/4/9320 18/20/4/40726
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