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Chairman’s Message

Dear Member

It is once again my pleasure to present to you the Funds’ annual report for the financial year ended 31 
December 2014.

I am happy to report that the Funds have had yet another successful year of operation and that as always, 
you can be assured that we are looking after your hard-earned savings. We also continue to strive to 
deliver the best service possible.

As you will see from the report on the Funds’ investments, the financial markets did not perform as well 
as they did in 2013. But remember that your retirement fund planning is a long-term initiative, 
and while it’s good to be informed about market developments, you should not base your investment 
decisions on short-term historical performance. 

One of the most noteworthy observations made in the retirement industry is that sometimes, despite 
knowing the right financial decisions that we ought to make, we take the easy route – and often live to 
regret it. I hope that, by reading the articles provided in this report, you can avoid making a costly mistake 
that may negatively affect you in the long run. While retirement seems far away when you are young, 
even people who start saving at the age of 20 generally only have 480 pay cheques available to them for 
making retirement provision. For those who only start saving for retirement at 40, this number is often 
halved. For more assistance and insight have a look at our articles on retirement savings plans and how 
much you should be saving.

If there is one action I could ask members to take in 2015, it would be to exercise a greater interest in 
your own specific retirement plan managed within the Funds, learning as much as possible about your 
savings and expected retirement projections. There are many routes to doing this, for example, through 
your Employer, financial advisor or Liberty Corporate direct.

In closing, I must say that the management and daily running of the Funds are weighty responsibilities, as 
many of the crucial decisions that need to be made are complex and involved. Therefore, I wish to thank 
the members who serve on the Board of Management for their time and their diligence, both of which 
make the Funds function smoothly, and make my job so much easier. I would also like to thank each 
member of the various sub-committees: these fantastic individuals never fail in their efforts to ensure 
that the Funds serve all our members’ interests in all possible positive ways.

As I will be retiring as Trustee and Chairman of the Board, at the end of December 2015, this will be my 
last Chairman’s message.

I have fully enjoyed my time as Chairman of the Board for the past number of years and I wish the Funds 
every success for the future.

I am fully confident that the Funds are running extremely well and left in competent hands.

Mike Garbutt
Chairperson
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Dear Member 

The retirement fund industry is still in a state of transition, and the next few years are likely to 

hold significant changes. Government continues in its endeavour to address under-provision 

for retirement funding, in a manner that is fair and equitable for all stakeholders. 

At Liberty Corporate, we also wish to ensure that our members provide sufficiently for their 

retirement. It is for this reason that we pride ourselves on providing the best service available. 

The needs of our members remain our top priority in all aspects: investment, administration, 

communication and all-round service provision.

The decisions we make today really do have a profound impact on our future well-being, so it’s 

important to stay informed and to choose rationally and wisely when considering investment 

options. The average private pension received in South Africa in December 2014 was 
R5 722 per month. More than 85% of private pensions are below R10 000. With this 

in mind, our ultimate goal is to help you attain financial freedom through the best and most 

suitable retirement solutions.

In closing, I wish to thank the Board of Management for their ongoing commitment to the Fund 

and its members. Liberty Corporate continues to value this relationship.

Until next time.
Deon Swart
COO: Group Arrangements

Message from the CEO

WHO MANAGES THE FUNDS?

MEET YOUR TRUSTEES

The Funds are managed by a Board of Management. The Board appoints a Principal Executive 
Officer who, together with his support staff, is responsible for the day-to-day running of 

the Funds. The Trustees are responsible for all the decisions made in the Funds and have to 

ensure that members’ and beneficiaries’ interests are protected at all times. They are all suitably 

qualified individuals, and they have access to retirement industry experts and specialists where 

necessary.

The Board of Management consists of eight Trustees. Four of them are fully independent of 

the Funds’ sponsor, Liberty Group, while the other four are sponsor-appointed from senior 

management. They meet regularly to discuss investments, benefits and administrative matters 

regarding the Fund.  The Board met eight times during 2014 in addition to many meetings of 

the sub-committees.
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The Board Members (Trustees) of the Funds are:

Mike Garbutt – Chairman and Independent Trustee
Appointed September 2001

43 years’ experience in the life insurance and employee benefits industries

Kieran Godden – Sponsor Trustee
Appointed March 2011

17 years’ experience in the retirement fund industry, and currently  

Chief Financial Officer for Liberty Corporate

Fellow of the Actuarial Society of South Africa

Maemili Ramataboe – Independent Trustee
Appointed April 2012

9 years’ experience as a Principal Executive Officer

Independent Trustee of a number of retirement funds

Graham Thomas – Sponsor Trustee
Appointed May 2014

22 years’ experience in the employee benefits industry, and currently 

Head of Risk Product Solutions for Liberty Corporate 

Malusi Ndlovu – Sponsor Trustee
Appointed April 2014

8 years’ experience in the insurance industry, and currently 

Head of Risk Product Development of Liberty Corporate

Erika Nieuwoudt – Independent Trustee
Appointed September 2013

25 years’ experience in the retirement fund industry, Independent 

Trustee of various retirement funds, and a legal and labour background

Who manages the Funds?



Chris Roelofse – Sponsor Trustee
Appointed June 2014

10 years’ experience in the financial services industry, having fulfilled 

roles as investment analyst and consultant as well as strategy design 

and implementation

Currently Head of Balance Sheet Optimisation within the Liberty Group

John Hayward – Independent Trustee
Appointed April 2015

Over 40 years’ experience in the financial services industry as an actuary, 

retirement fund consultant and investment practitioner

Currently serving on a number of boards as an Independent Director and 

Trustee

Patrick Mayne – Principal Executive Officer
Appointed September 2007

40 years’ experience in the retirement fund industry, 30 of which 

were in the UK. Fellow of the Actuarial Society of South Africa

Roger Spence – Principal Executive Officer
Appointed February 2015

28 years’ experience in remuneration and employee benefits as 

well as extensive experience as Principal Executive Officer

Global Remuneration Professional

RESIGNATIONS AND APPOINTMENTS 

Mr Leslie Maasdorp (Independent Trustee) resigned on 01 September 2014. Mr John Hayward 

has been appointed effective 1 April 2015. 

The Principal Executive Officer, Mr Patrick Mayne, will retire at the end of June 2015. The new 

Principal Executive Officer, Mr Roger Spence, has been appointed and will officially take over 

from Mr Mayne on 1 July 2015. To ensure a smooth handover, Messrs Mayne and Spence have 

been working together up to Mr Mayne’s retirement.
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BOARD SUB-COMMITTEES

The Board has six sub-committees as shown below to provide advice and guidance to the full 

Board. The work of these sub-committees provides direct input to the quarterly Board meetings. 

Investment sub-committee
•	 The Board of Management appointed an Investment sub-committee to direct 

and oversee the investments of the Funds. The Investment sub-committee 

makes recommendations to the Board  regarding the appointment of the Funds’ 

investment consultant and managers, as well as investment strategy.

Administration sub-committee
•	 Efficient administration is key to the successful operation of the Funds. This sub-

committee is tasked with reviewing the Administration Agreement with Liberty 

Corporate annually and reporting back to the Board on all issues relating to the 

administration of the Funds.

Audit and Risk sub-committee
•	 This sub-committee advises the Board on the Funds’ finances as well as the risk 

policy of the Funds.  It is a requirement of the Board that the Funds’ auditors, 

PricewaterhouseCoopers, attend all Audit and Risk sub-committee meetings.

Communication sub-committee
•	 This sub-committee reviews all communications between the Funds, members 

and Employers. The sub-committee works closely with the Fund Sponsor in 

developing and implementing the Funds’ communication strategy.  

Legal sub-committee
•	 The Legal sub-committee acts as an advisory body to the Board on legal matters 

affecting the Fund and regularly reviews the documents and policies of the 

Funds. This sub-committee also ensures that all practices adopted by the Fund 

Sponsor are in line with the Rules of the Funds.

Death Claims sub-committee
•	 This sub-committee considers all death claims, and provides advice to the Board 

on the distribution of death benefits (based on Section 37(C) of the Pension 

Funds Act).

Full details of the duties and membership of the sub-committees may be found 

on the members’ website (refer to the Contact Us section).  
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Who manages the Funds?

EXPERT ADVISORS AND SERVICE SUPPLIERS

The Board of Management receives assistance on Fund matters from the following industry 

experts and specialists:

Auditor PricewaterhouseCoopers Inc.

Valuator Michael de Villiers

Administrator Liberty Corporate

Investment Advisor Liberty Corporate Consultants and Actuaries

Asset Managers
Liberty, STANLIB, and other Asset Managers. The 

complete list is reflected in the Investments section.

Risk Benefit Underwriter Liberty Corporate

Housing Loan Provider Standard Bank

Death Benefits for minors Standard Trust Limited (STL)

Unclaimed Benefits Liberty Corporate Unclaimed Benefit Fund

Professional Indemnity insurance Alexander Forbes Risk Services

BOARDS’ GOVERNANCE

Each year, the Board completes a formal Trustees’ appraisal in line with the process outlined 

in the Financial Services Board’s Circular PF130. The performance of individual Trustees is also 

assessed by the Board and appropriate action taken if required.

Large funds, such as your Funds, benefit from professional Independent Trustees. They are 

professional Trustees with a vast amount of experience and knowledge of retirement funds.  

They also serve on the Boards of other retirement funds and add value through the experience 

they have gained when dealing with similar issues faced by other Boards.

The Principal Executive Officer requests that Trustees provide a detailed list of all their 

appointments each year. Based on these statements, the Principal Executive Officer is satisfied 

that the Independent Trustees are in fact independent.

The Boards’ Code of Conduct supports their ethical operation. 
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Article

HOW MUCH 
SHOULD YOU SAVE?
The good news is that we’re all living longer! But this means that, with the help of a financial 

advisor, you need to take action as soon as possible to ensure that you are providing sufficiently 

for your retirement.

If you’re younger, and you have 20 years or more to retirement, you can usually afford a lot of 

risk – a portfolio with higher growth assets exposure – because you have more than enough 

time before you need to use that money, and you want to earn really high returns that beat 

inflation by a large margin.

On the other end of the spectrum, if retirement is around the corner, you don’t want to be 

taking chances with volatile types of assets, so you would likely prefer a more conservative 

portfolio. Of course, this depends on your personal circumstances (such as planned 
retirement date and the type of annuity to be selected) and you should always consult 
with a financial advisor before making any decisions. If you plan on retiring early, you 

need to save more, since you will be saving for a shorter period and you will need the money 

after early retirement to last longer as well.

That being said, on average, you need roughly twelve times your final annual salary saved up to 

ensure that you do not outlive your money. Even if your home is paid off, you will still need to 

take into account possible medical expenses (which could easily triple) or the cost of living in 

a retirement home one day. And if you are supporting your own parents, or your children, you 

need to factor this in as well. 

Many people are very proud of the fact that they have a detailed, thorough retirement plan. But 

a plan is no good unless you stick to it! It’s no use having all the information you need at your 

fingertips unless you use that information. It might not seem important right now… but by the 

time it matters, making changes will be too little, too late.

DON’T TOUCH YOUR SAVINGS 
FOR ANY REASON

STAY IN THE MARKET FOR AS 
LONG AS POSSIBLE

MAKE SURE YOU’RE 
INVESTED IN THE RIGHT 

PORTFOLIOS, ACCORDING TO 
YOUR RISK PROFILE



The truth is that there is no replacement for starting to save as soon as possible – see the 

infographic below to find out just how much difference compound interest can make. And 

finally – don’t waste your hard-earned money on expensive luxuries that you don’t really need.

Investor B started saving R1 500 a 

month at the age of 40 at an annual 

interest rate of 9% and will have 

contributed R450 000 by the time 

they are 65, but the investment will 

only have grown to R1.662 million.
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If Investor A starts saving R500 

a month at age 28 at an annual 

interest rate of 9% the person will 

have contributed around R220 000 

by the time they are 65. By then, 

the investment will have grown to 

R1.689 million.

Article

INVESTOR A INVESTOR B
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Benefit statements

BENEFIT STATEMENTS
Benefits statements are issued to all members and provided to your Employer for distribution. 

This is an annual statement that shows you a summary of all your benefits in the Fund. 

On your benefit statement you will see:

Your Personal Information

Your Contributions

Your Total Fund Values

What you need to do
•	 Please check that all of the personal information on the statement is correct. If 

not, kindly contact your Human Resources office.

•	 Discuss your benefits with your immediate family to ensure they know what 

benefits you are covered for should you pass away or become disabled.

You are reminded that this statement is an illustration of the values/benefits provided by the 

Funds; nothing contained within it can override the prevailing legislation or the Rules of the 

Funds of which you are a member. Please note that this document is not a statement of your 

pension interest for the purposes of Section 7(8) of the Divorce Act, 1979. 

Please remember that Liberty Corporate reviews all calculation assumptions 
every 6 months, to maintain a realistic presentation of the illustrative retirement 
benefit shown. This will affect the value shown on your benefit statement.

What if I have not received my benefit statement?

The Funds provide annual statements to Employers, and the Board of Management relies on the 

Employers to distribute them to members. If you have not received your benefit statement, 
please contact your Employer.

Your Investment Portfolios

Your Death Benefits

Your Disability Benefits



Payment of benefits

PAYMENT OF BENEFITS

HOW TO ENSURE YOUR BENEFIT IS PAID PROMPTLY

The Corporate Selection Umbrella Funds pay the vast majority of benefits within 10 days of 

receipt of the necessary documentation.

Please note: In order for the Administrator to make payment, you must provide 

certain minimum information such as tax reference numbers and banking details. 

If the Funds do not have this information, your payment will be delayed.

Where can I get a claim form?

Please visit the website for the latest claim forms, to ensure that correct and 

complete information has been provided.  Kindly see the web address under the 

Contact Us section.

Who can I contact with regard to my benefit payment?

Please contact the call centre during office hours.  Kindly see the information under the  

Contact Us section.
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Taxation updates

TAXATION UPDATES
Last year, National Treasury announced that there will be a delay in the changes to the taxation 
of retirement funds. You might have heard quite a bit about this in the media recently. The 
reason for the delay is to ensure that the changes that are eventually agreed upon are fair and 
in your best interests.   

If an agreement is reached by the end of June 2015, the changes will begin on 1 March 2016. If 
no agreement is reached, the date may be moved to 1 March 2017. 

So, the situation largely remains in place for at least another year. The current situation is as 
follows:

•	 Pension Fund: When you retire from a pension fund, no more than one third (1/3rd) of your 
benefit can be paid as a cash lump sum, with the balance used to purchase a compulsory 
annuity. However, if your benefit amounts to R75 000 or less, the full amount may be paid 
out in cash.

•	 Provident Fund: When you retire from a provident fund, you may elect to take your full 
benefit in cash, or purchase a pension (annuity).

•	 Members can currently deduct a maximum percentage (7.5%) of their pension fund 
contributions from taxable income. 

•	 If you have savings outside of the Funds such as in retirement annuities, you will be able to 
deduct certain amounts from your taxable income as well. 

THE FOLLOWING CHANGES TOOK EFFECT ON 1 MARCH 2015:
Income disability premiums are taxed monthly during employment, but 
disability benefits are paid tax free. 

Until 1 March 2015, members could deduct income disability premiums from their monthly 
salaries, but the benefit was not paid out tax free. With effect from 1 March 2015, you will 
no longer be able to deduct this premium from taxable income, but your benefit (if you 
become disabled) will be paid out tax free.  

Although you will pay slightly more tax every month (as the disability policy premium 
is no longer tax deductible), you will receive more money (tax free) every month if you 
become disabled after 1 March 2015.

Retirement benefits will only accrue once the member has decided what 
he/she wants to do with the benefit.

When you retire, you need to decide how much you want to take in cash and how much 
you want to use to receive a monthly pension.  For tax purposes, your benefit WAS seen 
by SARS to accrue to you at normal retirement age, or earlier should you pass away or take 
early retirement.  This means you WERE taxed on your retirement benefit when you reached 
normal retirement age, whether you actually retired or not.

From 1 March 2015, the lump sum benefit accrues to the member on the date on which 
the member makes a decision on how much to take in cash and how much to receive as a 
monthly pension.  This means that you will only get taxed on your retirement benefit once 
you physically retire, which might be a few years later than your normal retirement age. 
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YOUR FUNDS’ FINANCES
Every year all Funds have to submit financial information to the Registrar of Pension Funds. This 
is to ensure that each Fund is in a healthy financial position. It is the pleasure of the Trustees to 
present to members the latest financial information of the four Corporate Selection Umbrella 
Funds.

AUDITOR

The auditors of the Fund, PricewaterhouseCoopers, certified that they have audited the annual 
financial statements of the Funds as at 31 December 2014 and confirmed that the financial 
statements of the Funds have been prepared, in all material respects, in accordance with the 
basis of preparation applicable to Retirement Funds in South Africa as set out in the notes to 
the financial statements. 

The Audit and Risk sub-committee is satisfied that the external auditor is independent of the 
Funds.

FINANCIAL STATEMENTS

Below are the key extracts from the audited financial statements of the four Corporate Selection 

Umbrella Funds for the year ending 31 December 2014.

Pension 
Fund

Pension Fund 
No. 2

Retirement 
Fund

Retirement 
Fund No. 2

Number of participating
employers 1,703 3 2,837 4,316

Number of active members 55,222 5 90,483 131,987

Total contribution income 
received and accrued 1,128,048,558 3,611,865 1,543,267,279 2,071,562,790

Death claims paid
(Including approved insured benefits) 31,433,707 236,782 77,707,737 110,939,320

Lump-sum disability claims paid 

(Including approved insured benefits) 18,397,675 - 34,893,792 41,249,527

Retirement benefits paid 180,474,345 3,313,850 435,988,959 285,666,233

Withdrawals paid 604,633,066 3,186,043 1,115,998,617 1,092,949,761

Divorce payments 4,392,723 - 6,752,948 6,367,326

Surplus apportionment benefit 321,274 - 3,003,593 1,091,457

Benefits paid 839,652,790 6,736,675 1,674,345,646 1,538,263,624

Administration costs 30,032,154 68,953 44,896,486 65,824,335

Total assets 6,735,880,621 2,439,611 12,463,684,197 10,865,552,724

Financial Services Board 
registration number 12/8/36006 12/8/36440 12/8/27024 12/8/36438

South African Revenue 
Services approval number 18/20/4/40547 18/20/4/40725 18/20/4/9320 18/20/4/40726
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FUNDS’ INVESTMENTS
AN OVERVIEW OF THE ECONOMY

2014 will probably be remembered for the rise in geopolitical risk, more than the performance 
of markets. In Ukraine, unrest developed into a civil war and Russia annexed Crimea. Another 
source of political risk came in the form of ISIS in Iraq/Syria. 

The FTSE/JSE All Share Index posed a total return of 10.9% for the year ended  
31 December 2014 while the BEASSA All Bond Index posed 10.15%.

Local listed property, as measured by the SAPY Index, continued its strong run in 2014, delivering 
26.64% and proving to be the best-performing local asset class. Property would no longer be 
considered cheap but still provides attractive yields for investors.

Sharp sudden falls in emerging market currencies, including the South African Rand that 
weakened more than 10% against the US dollar in 2014, were a theme for the year.

The fall in oil prices may go down as the single most important development of 2014. 
Accommodative supply faced with weaker demand pushed oil prices some 42% lower over 
the year.

Central bank actions were very mixed. New US Federal Reserve (Fed) Chair Janet Yellen brought 
an end to the Fed's quantitative easing (QE) programme and signalled monetary tightening in 
2015, all without significant market volatility. 

Meanwhile, the European Central Bank (ECB) loosened monetary policy and ended the year 
by seriously considering whether to start buying sovereign debt in early 2015. The Bank of 
Japan (BoJ) surprised most economists and investors in October by increasing its target of asset 
purchases to 80 trillion Yen per year.

Relative monetary policy stances drove currency divergence. The outperformance of the US 
economy and end of QE purchases helped drive the US Dollar up against its main trading 
partners. The Euro effective exchange rate depreciated, but more aggressive monetary stimulus 
in other countries meant that the depreciation was relatively small. One of those more aggressive 
countries was Japan, which saw the BoJ's increased quantitative and qualitative easing (QQE) 
programme help the trade weighted Japanese Yen weaken over the year. 

THE INVESTMENT STRATEGY

All Funds are required to have an investment strategy. This is a document that lays out all the 
issues surrounding the selection, monitoring and managing of the Funds’ investments. It lists all 
the portfolios, as well as the objectives of each and how they will be measured. 

R
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When compiling the investment strategy, the Board of Management, in consultation with the 
Investment sub-committee and the Investment Consultant, needs to take account of factors 
such as inflation over the long term, the age profile of members, salary profile, targeted 
replacement ratio and the Pension Funds Act (the Board of Management has the ultimate 
responsibility for the Funds’ investment strategy). 

The Trustees are always going out of their way to ensure they cater for the needs and 
requirements of the members. One of the ways in which they do this, is to provide members 
with a range of investment portfolios to suit their different needs.

WHICH PORTFOLIOS ARE OFFERED?

The Board of Management is aware that most members are not investment experts. They 
understand that a number of members may lack sufficient knowledge about investments and 
therefore are not comfortable when choosing a portfolio. The Trustees have ensured that for 
such members an appropriate portfolio be made available for investment purposes. The Life 
Stage Model has been introduced to do just that - saving members from making this difficult 
decision by ensuring that their Fund values are invested according to their years to retirement 
(investment horizon). 

The principle is that the closer you are to retirement, the safer your investment should be. If 
you choose the Life Stage Model, your investments will automatically be transferred in phases 
into the next more conservative (safer) portfolio as and when you reach the next age category 
in the Life Stage Model. If you select the Life Stage Model option, 100% of your accumulated 
retirement savings and your future contributions will be invested in this portfolio, according to 
your current age in completed years. 

But if you’re keen to get involved in choosing your own investment portfolio, you need to know 
what is available to you. The following portfolios are available to you (should you prefer not to 
stay in the default Life Stage Model):

Single manager risk profiles
•	 Corporate Preferred Assets
•	 Corporate Choice Assets
•	 Corporate Absolute Returns
•	 Corporate Real Estate
•	 Corporate Standard Bank Money Market

Multi manager risk profiles
•	 STANLIB Multi-Manager Aggressive Balanced
•	 STANLIB Multi-Manager Moderate Balanced
•	 STANLIB Multi-Manager Conservative Balanced
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External house view portfolios
•	 Allan Gray House View with Global
•	 Investec House View with Global
•	 Prudential House View with Global
•	 Coronation House View with Global
•	 Oasis House View with Global

Single manager life stage
•	 Single Manager Growth
•	 Single Manager Preservation
•	 Single Manager Consolidation

Shari’ah portfolios
•	 STANLIB	Shari’ah	Balanced	Fund
•	 Oasis	Crescent	Balanced	High	Equity

Please note: Refer to the member website for more information on each of these 

portfolios (see the Contact Us section).

CHOOSING YOUR OWN PORTFOLIO: PITFALLS

It is risky to choose your own portfolio if you do not have a suitable financial qualification. If 
you choose a too low risk portfolio when you are young, you might not beat inflation over the 
long term. On the other hand, if you are invested with a portfolio with too much risk close to 
retirement and the markets drop, you might lose a large portion of your savings! 

 
We strongly suggest that you consult an accredited financial advisor to assist 
you with this process.
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HOW DID THEY PERFORM?

Investment performance to 31 December 2014

The table below shows the annualised time-weighted returns of the various portfolios, net of 
all costs. Where the return is reflected in red, the portfolio underperformed its benchmark for 
the specific period.

PORTFOLIOS
1 year 3 years p.a. 5 years p.a.

Return Benchmark Return Benchmark Return Benchmark

Liberty Stable Growth 14.3% 10.3%

Liberty Corporate Advanced Bonus 8.9% 5.3% 6.7% 5.5% 6.6% 5.2%
SINGLE MANAGER RISK PROFILES

Liberty Corporate Preferred Assets 11.4% 11.7% 18.0% 18.3% 15.7% 15.3%

Liberty Corporate Choice Assets 12.0% 14.0% 17.3% 17.9% 15.4% 15.4%

Liberty Corporate Absolute Returns 6.3% 10.3% 11.7% 10.5% 9.8% 10.2%

Liberty Corporate Real Estate 10.9% 10.3% 10.8% 10.5% 11.1% 10.2%

Liberty Corporate Institutional Money 
Market 6.2% 5.9% 5.9% 5.5% 6.3% 5.9%

MULTI MANAGER RISK PROFILES

STANLIB Multi Manager Aggressive 
Balanced 11.9% 14.6% 16.9% 19.9% 14.7% 16.6%

STANLIB Multi Manager Moderate 
Balanced 11.7% 11.0% 17.8% 17.2% 15.7% 14.9%

STANLIB Multi Manager Conservative 
Balanced 8.5% 10.9% 12.5% 14.0% 11.7% 12.3%

EXTERNAL HOUSE VIEW PORTFOLIOS

House View with Global: Allan Gray 10.3% 11.5% 16.6% 17.9% 14.8% 15.1%

House View with Global: Investec 12.7% 11.5% 18.5% 17.9% 15.9% 15.1%

House View with Global: Prudential 11.2% 11.5% 18.9% 17.9% 16.4% 15.1%

House View with Global: Coronation 11.3% 11.5% 19.5% 17.9% 16.9% 15.1%

House View with Global: Oasis 12.5% 11.5% 19.3% 17.9% 16.6% 15.1%
SINGLE MANAGER LIFE STAGE

Liberty Single Manager Growth 10.8% 10.3% 16.8% 10.5% 15.0% 10.2%

Liberty Single Manager Preservation 6.2% 5.9% 5.9% 5.5% 6.3% 5.9%

Liberty Single Manager Consolidation 8.1% 8.3% 14.0% 8.5% 11.6% 8.2%
SHARI’AH PORTFOLIOS

STANLIB Shari’ah Balanced Fund 7.7% 4.2% 13.9% 12.6% 10.0% 10.9%

Oasis Crescent Balanced High Equity 10.8% 8.3% 15.9% 8.5%



Funds’ governance

Trustees’ Annual Report 2014 Page 19

ANALYSIS OF PERFORMANCE

The investment managers were facing a very challenging environment with limited opportunity, 
outside of equities, to add inflation-beating returns. Equity markets were also trading at very 
high price-earnings multiples. Against this background most investment managers consistently 
held significant underweight positions in local equities (in certain instances managers held 
the most aggressive underweight position in many years based on their concern with the 
underlying market valuations).

The lower SA equity allocation has been a consistent theme for the better part of 3 years. This 
resulted in lower returns relative to strategic benchmark for many portfolios, although most 
portfolios still produced good absolute returns and outperformance relative to the objectives 
of the portfolios – linked to the inflation-related requirements of members. In 2014, there has 
been significant volatility in equity markets around the world and the South African equity 
market was no exception.

Most portfolios were ideally positioned for the high volatility return environment experienced 
recently, with a lower than average local equity allocation, strong focus on defensive equities 
and close to full international exposure for most of the portfolios. The impact of the market 
volatility experienced in the local equity market was therefore significantly reduced and partially 
offset by the strong performance of the international component on the back of a weaker local 
currency.

FUNDS’ GOVERNANCE
Retirement funds are governed by different Acts and sections of other legislation to ensure the 
rights of members are protected at all times. 

The Board of Management is committed to and fully endorses the principles of the Pension 
Fund Circular 130 on Governance within the prescriptions as provided for in the Pension 
Funds Act and the Rules of the Fund. The Trustees believe that the Fund complies with and has 
implemented the main principles of the Pension Fund Circular 130 in all respects. 

A governance levy covers the governance costs incurred by the Funds. The major governance 
elements are: audit fees, staff costs (Principal Executive Officer and support staff ), fidelity 
guarantee and professional indemnity insurance cover, and the Independent Trustees’ fees. 
These expenses are necessary to maintain the very high standards of governance that the 
Pension Funds Act requires.

The governance levy is recovered on a rand basis from members and funded by a small monthly 
deduction from individual members’ Fund Credits. In order to accurately manage any difference 
between recoveries and costs, the governance levy is paid into an expense contingency reserve 
account. Any excess Funds are held in the reserve account for the benefit of Fund members. 
The Trustees review the levy regularly.  
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REGULATION 28 (OF THE PENSION FUNDS ACT)

The Trustees confirm that the Funds continue to work towards full Regulation 28 compliance. 
The Funds have been communicating regularly with Employers and financial advisors 
regarding this requirement. Regulation 28 aims to reduce investment risk in the management 
of retirement funds, by imposing prudent asset diversification principles and limitations. Due 
to market movements it is not possible to be fully compliant at all times. Compliance with 
Regulation 28 requires administrators to be able to report right down to individual member 
level that the Funds’ investments are sufficiently diverse.

The Administrator of the Funds, Liberty Corporate, is diligent in reporting on the compliance of 
the Funds to the Financial Services Board as required.

CRISA

The Code for Responsible Investing in South Africa (CRISA) was introduced in July 2011. CRISA 
aims to provide the investor community with the guidance needed to give effect to the King 
Report on Corporate Governance in South Africa (King III), as well as the United Nations-backed 
Principles for the Responsible Investment (PRI) initiative. Both require investment institutions to 
take environmental, social and governance issues very seriously.

The Trustees fully recognise the importance of CRISA.  

TREATING CUSTOMERS FAIRLY

It has always been a part of the Funds’ ethos to place its members’ interests first in all things.  

The Financial Services Board (FSB) is implementing a programme to be known as Treating 
Customers Fairly (TCF) to regulate the market conduct of financial services providers. The TCF 
approach seeks to ensure that fair treatment of customers is part of the culture of all financial 
firms. TCF will be a combination of market conduct general principles and defined rules.  It 
will drive the delivery of clear and measurable fairness outcomes. The FSB will enforce these 
outcomes using a variety of visible and credible measures to prevent unfair treatment of 
customers.

The Principal Executive Officer oversees and ensures implementation of all TCF principles 
applicable to the Funds.

REGULATORY PENALTIES

No regulatory penalties, fines or sanctions were imposed on any of the Funds during the year.
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COMPLAINTS
Should you have a complaint relating to the Fund, its management, administration, 
communication, Participating Employers, or any other matter; you can contact your Board of 
Management in writing. 

Should they not respond within 30 days of you submitting your complaint or their response is 
unsatisfactory, you may contact the Pension Funds Adjudicator.

Please submit all complaints to the Principal Executive Officer (Refer to the Contact Us section).

The Trustees investigate all complaints addressed to the Adjudicator’s office regarding the 
Funds. 

GENERAL QUERIES
Direct any general queries regarding the day-to-day administration of the Funds to:

•	 Your	employer:	this is the first person you need to contact!
•	 The	appointed	financial	advisor;	or	

•	 In	writing	to	Liberty	Corporate.	

MEMBERS’ WEB PAGE

http://www.libertycorporate.co.za/retirement-

governance/Pages/retirement-governance.aspx

LIBERTY CORPORATE - CONTACT DETAILS

Call centre:    011 408 2999 

Fax:    011 408 2264

Website:   www.libertycorporate.co.za

Principal Executive Officer
Should you wish to bring any matter to the attention of the Trustees, or if you have problems getting 

a response from the Administrator, you can contact the Principal Executive Officer:

Roger Spence
Fax:    011 408 2615

Email:    roger.spence@liberty.co.za 
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Contact details

THE PENSION FUNDS ADJUDICATOR - CONTACT DETAILS

Should you not receive a satisfactory response from the Principal Executive Officer or 
Trustees within 30 days, you may refer your complaint to the Pension Funds Adjudicator:

4th Floor 

Riverwalk Office Park

Block A, 41 Matroosberg Road

Ashlea Gardens Extension 6

Pretoria

0181

Pension Fund
Pension Fund 

No. 2
Retirement 

Fund
Retirement 
Fund No. 2

Financial Services Board 
registration number 12/8/36006 12/8/36440 12/8/27024 12/8/36438

South African Revenue 
Services approval number

18/20/4/40547 18/20/4/40725 18/20/4/9320 18/20/4/40726

DISCLAIMER
While care has been taken in the compilation of this publication, the editors and publishers do not accept 

responsibility for any loss or damage that may be sustained as a result of reliance by any person on the 

information contained herein. No information contained herein constitutes an offer for sale of any service 

or product and also is not financial or investment advice. No warranty is provided that the information 

is appropriate or suitable for any particular purpose, or that it is complete or accurate. In the case of any 

discrepancies the Rules of the Funds shall prevail.

Tel: 012 346 1738

Fax: 086 693 7472

E-mail: enquiries@pfa.org.za
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NOTES



Corporate Selection 
Umbrella Funds


